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Translated version of the official 
Regulations for the Continuing Edu-
cation Programs in Healthcare Man-
agement and Leadership MiG  

 

 
 

April 18, 2019 The Faculty of Law of the University of Bern, 

 Based on Article 2 Paragraph 1 Letter d and Article 29a of the Law on 
the University of 5 September 1996 (University Law, UniG), on Arti-
cles 4, 43 and 77 to 80 of the Statute of the University of Bern of 7 
June 2011 (University Statute, UniSt) and based on the Regulations 
for Continuing Education at the University of Bern of 10 December 
2013 (Continuing Education Regulations, WBR),  

 after consultation with the Continuing Education Commission of the 
University of Bern,  

 resolves: 

 1. General 

Subject Art. 1 These regulations govern the courses of study in Healthcare 
Management and Leadership MiG offered by the Center for 
Healthcare Law and Management at the University of Bern. It leads to 
the award of the degrees "Certificate of Advanced Studies in 
Healthcare Management MiG, University of Bern" (CAS HM MiG 
Unibe), "Certificate of Advanced Studies in Strategic Healthcare Man-
agement and Leadership MiG, University of Bern" (CAS SHM MiG 
Unibe), "Certificate of Advanced Studies in Transnational Healthcare 
Management MiG, University of Bern" (CAS THM MiG Unibe), "Certif-
icate of Advanced Studies in Lean Healthcare Management MiG, Uni-
versity of Bern" (CAS LHM MiG Unibe), "Certificate of Advanced 
Studies in Healthcare Leader Excellence MiG, University of Bern" 
(CAS HLE MiG Unibe), as well as "Diploma of Advanced Studies in 
Healthcare Management and Leadership MiG, University of Bern 
(DAS HML MiG Unibe) and the title "Master of Advanced Studies in 
Healthcare Management and Leadership MiG, University of Bern 
(MAS HML MiG Unibe)". 

Sponsorship Art. 2 The study programs are sponsored by the Center for Health 
Law and Healthcare Management of the University of Bern (hereinaf-
ter "Center") and are conducted on behalf of the Faculty of Law and 
in agreement with the Faculty of Social and Economic Sciences and 
the Faculty of Medicine. The Center appoints the Board of Directors, 
which is responsible for all tasks that these Regulations do not ex-
pressly reserve for the sponsoring body. The Board of Directors is re-
sponsible for the implementation of the study programs. 
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Cooperation Art. 3 Cooperation with other educational institutions and other coop-
eration partners in Switzerland and abroad is possible. This is subject 
to cooperation agreements to be concluded by the university man-
agement. 

 2. Study programs 

Addressees  
and addressees 

Art. 4 The courses of study are aimed at persons who perform tasks 
in health protection, healthcare or health promotion and who are ac-
tive in higher management or leadership functions. The curricula may 
define the target group of the respective degree program in more de-
tail. 

Targets Art. 5 1 CAS Healthcare Management MiG: The participants  
a are introduced to the fundamentals, basic concepts, and methods 

of theoretical and practical approaches that are significant to 
healthcare and health policy activities, 

b understand the possibilities and limitations of these approaches, 
c become familiar with the associated working methods through 

simulations and exercises, 
d gain competence in the use of analytical tools. 
2 CAS Strategic Healthcare Management and Leadership MiG: The 
participants  
a recognize and understand the reciprocal influences between the 

institutional context (namely healthcare, health policy) and their 
own organization, as well as the organization's possibilities to act 
under these conditions, 

b acquire the competence to manage the business of their organi-
zation in an integrative manner and to help shape health policy 
tasks, 

c develop the ability and willingness to communicate across disci-
plines and professions necessary for strategic and normative or-
ganizational leadership. 

3 CAS Transnational Healthcare Management MiG: The participants  
a understand the problems of healthcare organizations in an inter-

national environment, 
b can analyze the strategic starting position for the internationaliza-

tion process in a differentiated manner and assess the opportuni-
ties and risks of options for action in the transnational environ-
ment, 

c learn in cooperation with participants from the other participating, 
preferably European, countries about their own healthcare system 
and other relevant healthcare systems as well as especially the 
market conditions for internationally oriented and active organiza-
tions, 

d can take into account international contexts and the influence of 
cultural differences when developing proposed solutions, 
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e are particularly capable of developing and implementing strate-
gies to win new markets for their organizations and to better posi-
tion their own organizations in international business processes. 

4 CAS Lean Healthcare Management MiG: The participants  
a understand the key elements of lean management in the context 

of healthcare, 
b are able to introduce core elements of lean healthcare manage-

ment in their area of responsibility and to set and enforce priorities 
correctly in their area of responsibility, 

c successfully complete a change project as part of the degree pro-
gram, demonstrating that they can solve operational and person-
nel day-to-day problems in a methodical and timely manner, 

d know how to initiate a culture of continuous change, set a data-
driven feedback culture and measurable goals, and drive robust 
day-to-day operations and introduce innovations faster. 

5 CAS Healthcare Leader Excellence MiG: The participants  
a acquire an in-depth understanding of Lean philosophy in the con-

text of healthcare, 
b improve their ability to set the right priorities in their area of re-

sponsibility (focus), to take an overall company view and to move 
confidently in the normative and strategic areas of leadership, 

c improve their ability to promptly identify, analyze and solve prob-
lems in their area of responsibility in day-to-day business and to 
implement changes in their area of responsibility, 

d are able to implement a culture of continuous improvement in 
their leadership role. 

6 DAS Healthcare Management and Leadership MiG: The participants  
a are enabled to quickly find their way around in management posi-

tions in healthcare organizations concerned with health protec-
tion, healthcare provision or health promotion, to perceive 
changes in the framework conditions of their function and to con-
tinuously adapt their actions accordingly, 

b to this end, acquire broad, reflective knowledge capable of devel-
opment in a problem-oriented manner and become polyvalent and 
capable of independent learning beyond the scope of their re-
spective professional specialization, 

c are able and willing to collaborate and communicate with leaders 
of other healthcare, government, and business organizations, 
namely using new methods of inter-organizational collaboration. 

7 MAS Healthcare Management and Leadership MiG: The partici-
pants  
a are enabled to quickly find their way around in management posi-

tions in healthcare organizations concerned with health protec-
tion, healthcare provision or health promotion, to perceive 
changes in the framework conditions of their function and to con-
tinuously adapt their actions accordingly, 

b to this end, acquire broad, reflective knowledge capable of devel-
opment in a problem-oriented manner and become polyvalent and 
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capable of independent learning beyond the scope of their re-
spective professional specialization, 

c develop for this purpose, in addition to functionally necessary 
management and leadership skills, above all the ability and will-
ingness to incorporate special scientific interests, findings, meth-
ods, techniques, etc. into their everyday work and to evaluate 
them critically, 

d are able and willing to collaborate and communicate with leaders 
of other healthcare, government, and business organizations, 
namely using new methods of inter-organizational collaboration. 

Scope, structure  
and content 

Art. 6 1 CAS Healthcare Management MiG: The course of study com-
prises at least 12 ECTS credits. It consists of at least five elective 
modules of 1.5 - 2.5 ECTS credits each (3 - 5 course days). 
2 Individual modules and defined combinations of modules can also 
be carried out for specific organizations and tailored to the needs of 
these organizations. 
3 A module consists of one or more course blocks, in-depth self-study 
and/or reflection in groups, and an assessed module paper. 
4 In terms of content, the following topics are covered in the modules, 
which are usually offered every two years: 
a introduction to the principles and practice of public health policy, 
b introduction to health law, 
c introduction to ethics in healthcare, 
d introduction to health economics, 
e introduction to healthcare management, 
f financial management of healthcare organizations, 
g human resource management in healthcare, 
h integrated knowledge management at difficult healthcare inter-

faces, 
i principles and practice of privacy in healthcare, 
k roundtable processes, 
l conflict resolution through mediation, 
m safety and cost-effectiveness of remedies, 
n other topics. 
5 Participants who complete individual modules mentioned in Para. 4 
independently of the CAS Healthcare Management MiG may have 
these subsequently credited for the CAS Healthcare Management 
MiG or, exceptionally, for one of the CAS described below (Art. 7 - 
10). Double crediting is not possible. 

Scope, structure  
and content 

Art. 7 1 CAS Strategic Healthcare Management and Leadership MiG: 
The course of study comprises at least 12 ECTS credits. It is com-
posed of at least five modules, each worth 1.5 - 2.5 ECTS credits (3 - 
5 course days). 
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2 Individual modules and defined combinations of modules can also 
be carried out for specific organizations and tailored to the needs of 
these organizations. 
3 A module consists of one or more course blocks, an offer of in-depth 
self-study and/or reflection in groups, and an assessed module pa-
per. 
4 The following topics are covered in terms of content: 
a structures and actors in healthcare and health policy in Switzer-

land, 
b health policy processes and their relevance to the operations and 

participation of healthcare organizations, 
c strategy development for healthcare organizations, 
d corporate governance in healthcare organizations, 
e leadership perceptions and organizational leadership require-

ments in healthcare organizations, 
f the art of negotiation and requirements for the negotiation skills of 

executive board members, 
g optional instead of one of the modules listed in points a - f: coach-

ing for executive board members of healthcare organizations. 

Scope, structure and  
content 

Art. 8 1 CAS Transnational Healthcare Management MiG: The course 
of study comprises at least 12 ECTS credits. It is composed of at 
least five modules, each worth 1.5 - 2.5 ECTS credits (3 - 5 course 
days). 
2 Individual modules and defined combinations of modules can also 
be carried out for specific organizations and tailored to the needs of 
these organizations. 
3 A module consists of one or more course blocks, an offer of in-depth 
self-study and/or reflection in groups, and an assessed module pa-
per. 
4 The following topics are covered in terms of content: 
a economic, political, legal, technical, social and cultural challenges 

in the international environment, 
b regulations of health protection, healthcare or health promotion 

and their financing by the participating countries and the EU, 
c country-specific characteristics of healthcare markets, 
d country-specific market entry and market development strategies, 
e Corporate Social Responsiblity and Governance in the interna-

tional environment, 
f country-specific customer behavior and negotiation cultures, 
g identify and cultivate national and regional stakeholders, 
h leadership skills and cultural competencies for leading interprofes-

sional, multicultural teams. 

Scope, structure  
and content 

Art. 9 1 CAS Lean Healthcare Management MiG: The course of study 
comprises at least 12 ECTS credits. It is composed of at least five 
modules, each of 1.5 - 2.5 ECTS credits (3 - 5 course days). A maxi-
mum of two modules can be replaced individually or generally by a 
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project work of 1.5 - 2.5 (instead of one module) or 3 - 5 (instead of 
two modules) ECTS) on a topic from the field of lean management. 
2 Individual modules and defined combinations of modules can also 
be carried out for specific organizations and tailored to the needs of 
these organizations. 
3 A module consists of one or more course blocks, an offer of in-depth 
self-study and/or reflection in groups, and an assessed module pa-
per. 
4 The following topics are covered in terms of content: 
a understanding of the Lean Healthcare philosophy through exam-

ples, 
b collection of qualitative and quantitative data of a specific problem 

area, definition of a change project and analysis of strategic gaps, 
c dealing with resistance and initiating change processes for inno-

vation, 
d hands-on work with Lean tools to directly experience leading con-

tinuous improvement processes, 
e execution of a Plan-Do-Check-Act cycle with review of the change 

steps, countermeasures to close the strategic gaps and stabiliza-
tion of the target state. 

Scope, structure  
and content 

Art. 10 1 CAS Healthcare Leader Excellence MiG: The course of study 
comprises at least 12 ECTS credits. It is composed of at least five 
modules of 1.5 - 2.5 ECTS credits each (3 - 5 days) and usually con-
sists of the following parts: 
a introductory block, three coaching days and final block, 
b a total of three training weeks in Switzerland and abroad. 
2 Individual modules and defined combinations of modules can also 
be carried out for specific organizations and tailored to the needs of 
these organizations. 
3 A module consists of one or more course blocks, an offer of in-depth 
self-study and/or reflection in groups, and an assessed module pa-
per. 
4 The following topics are covered in terms of content: 
a lean healthcare: Alignment of all management and service deliv-

ery processes with the patient and maximum value creation for 
the patient through interprofessional teams, 

b focus: Effective leadership by connecting the three dimensions of 
leadership (strategic focus, day-to-day management, and innova-
tion), 

c innovation: Effective leadership through sustainable change using 
"lean" methods and ongoing adaptation of services to changing 
needs and requirements, 

d problem solving: Effective leadership by solving problems at hand 
using a "lean healthcare" method set to increase leaders' prob-
lem-solving skills, 

e reflection on own leadership behavior and personal implementa-
tion plan. 
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Scope, structure  
and content 

Art. 11 1 DAS Healthcare Management and Leadership MiG: The de-
gree program comprises at least 34 ECTS credits and is composed as 
follows: 
a two of the five CAS courses mentioned in these regulations (at 

least 24 ECTS credits),  
b at least two of the modules offered as part of the CAS Healthcare 

Management MiG, each worth 1.5 - 2.5 ECTS credits (3 - 5 ECTS 
credits), as well as  

c the DAS thesis amounting to at least 7 ECTS credits. 
2 Participants may choose which two CAS they wish to count towards 
the DAS Healthcare Management and Leadership MiG. If they have 
the CAS Healthcare Management MiG credited, modules that they 
have already completed as part of this CAS cannot be credited as ad-
ditional modules within the meaning of para. 1 b). 
Art. 12 1 MAS Healthcare Management and Leadership MiG: The de-
gree program comprises at least 60 ECTS credits and is composed as 
follows:  
a three of the five CAS courses mentioned in these regulations (36 

ECTS credits), 
b at least three of the modules offered as part of the CAS Healthcare 

Management MiG, each worth 1.5 - 2.5 ECTS credits (4.5 - 7.5 
ECTS credits), as well as 

c the MAS thesis to the extent of 18 - 20 ECTS credits. 
2 Participants may choose which three CAS they wish to have cred-
ited to the MAS Healthcare Management and Leadership MiG. If they 
have the CAS Healthcare Management MiG credited, modules that 
they have completed as part of this CAS cannot be credited as addi-
tional modules within the meaning of para. 1 b). 
3 The additional creditable modules within the meaning of para. 1 let. 
b cover the following topics in addition to the contents of the selected 
CAS courses: 
a operational accounting and financial management, 
b personal and social competence, 
c comprehension skills. 
4 In accordance with Art. 24, the Board of Directors may also recog-
nize other training, continuing education or further education courses 
as creditable in addition to modules within the meaning of Para. 1(b). 
It shall specify the requirements for such courses. 
5 The MAS thesis serves in particular to deepen the scientific factual, 
methodological and technical knowledge within the meaning of Art. 5 
para. 7 let. c, on the basis of a selected topic from the subject area of 
the CAS that can be credited for the MAS Healthcare Management 
and Leadership MiG. 

Study plan Art. 13 The concrete design of the degree programs is governed by 
the curricula. These are issued by the Board of Directors in agree-
ment with the advisory board, approved by the Faculty of Law and 
brought to the attention of the other participating faculties. 
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Faculty Art. 14 In addition to lecturers from the University of Bern, lecturers 
from other universities in Switzerland and abroad as well as non-uni-
versity lecturers may be called upon to carry out the courses of 
study. 

Didactic principles Art. 15 1 The degree programs make use of different teaching meth-
ods in order to optimally support the transfer of learning and 
knowledge and to ensure a lively learning culture. 
2 In addition to imparting theory- and practice-oriented knowledge and 
skills, the events offer space for reflection and discussion. The events 
take into account the needs and wishes of the participants in terms of 
content and form. Their professional knowledge and experience as 
experts flow into the teaching and learning process. 

Quality assurance  
and reporting  

Art. 16 The study programs are accompanied by systematic feed-
back procedures and evaluations. The results of the evaluations are 
taken into account in the ongoing planning and development as well 
as in the commitment of the teaching staff. 

 3. Approval 

Admission requirements Art. 17 1 The following admission requirements apply: 
a CAS Healthcare Management MiG: Prerequisite for admission is 

a university degree or other qualified education (Advanced Fed-
eral Diploma, postgraduate studies with diploma NDS FH as well 
as equivalent tertiary level A degrees) and professional experi-
ence in healthcare. 

b CAS Strategic Healthcare Management and Leadership MiG: Pre-
requisite for admission is a university degree and several years of 
professional experience in healthcare as well as management ex-
perience. 

c CAS Transnational Healthcare Management MiG: Prerequisite for 
admission is a university degree and several years of professional 
experience in healthcare as well as management experience. 
Preference will be given to applicants who work across borders or 
are earmarked for corresponding positions. 

d CAS Lean Healthcare Management MiG: Prerequisite for admis-
sion is a university degree and several years of professional ex-
perience in healthcare as well as leadership experience. 

e CAS Healthcare Leader Excellence MiG: Admission requires a 
college degree and several years of professional experience in 
the healthcare industry, as well as leadership experience in exec-
utive management or strategic body roles in healthcare organiza-
tions. 

f DAS Healthcare Management and Leadership MiG: Prerequisite 
for admission is a university degree, several years of professional 
experience in healthcare, management and/or leadership experi-
ence in healthcare organizations, and a sufficient overall grade 
from the grades of the module work of the two completed CAS 
courses. 
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g MAS Healthcare Management and Leadership MiG: Admission re-
quirements include a graduate degree, several years of profes-
sional experience in healthcare, management and/or leadership 
experience in healthcare organizations, and an overall grade of at 
least 5 (4.75 - 5.25) from the module paper grades of the three 
completed CAS courses. 

The Board of Directors specifies these requirements. 
2 Exceptions regarding the admission requirements may be approved 
by the Board of Directors "sur dossier". In the case of persons without 
a university degree or without professional experience in the 
healthcare sector, it may impose further conditions for admission in 
order to ensure that they can successfully complete the course of 
study. 
3 Interested parties who only wish to participate in individual modules 
may be admitted, provided that free course places are available. 
4 Admission to the degree programs is decided by the Board of Direc-
tors upon application by the Executive Board. There is no entitlement 
to admission. 

Status Art. 18 Students enrolled in the CAS or DAS degree programs are 
registered as CAS or DAS students. Students enrolled in the MAS 
degree program are registered as MAS students. 

Number of participants Art. 19 1 A degree program shall be carried out if funding is guaran-
teed on the basis of the applications received. 
2 The Executive Board may limit the number of participants. If the 
number of registrations exceeds the available places, the Board of Di-
rectors shall set selection criteria at the request of the Executive 
Board and decide on admission. 

 4. Requirements, performance assessments and gradua-
tion 

Mandatory participation Art. 20 1 Participation in the courses according to the study plan and 
completion of the performance assessments are in principle obliga-
tory for all participants of the respective study program. The Board of 
Directors decides on exceptions. 
2 The courses of a degree program must have been completed with a 
total attendance time of at least 85%. Absences in excess of this can 
be compensated at the student's own expense in consultation with 
the Executive Board. 
3 Pre- and post-assignments are considered course components. 

Performance checks Art. 21 1 Performance assessments shall demonstrate that the com-
petence objectives of a course of study have been achieved in ac-
cordance with the curriculum. 
2 CAS courses: The performance assessments consist of one paper 
per module (module paper). This is assessed by the course instruc-
tor. The passing of the module work and the participation in the asso-
ciated courses are confirmed per module with a certificate of achieve-
ment. The Executive Board reviews and approves the certificates of 
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achievement. The certificate examination is considered to have been 
passed if at least five performance certificates have been approved. 
3 DAS Healthcare Management and Leadership MiG: The performance 
assessments consist of the module work of the two completed CAS 
courses as well as the two additional modules according to Art. 11 
para. 1 let. b and the DAS work. 
4 MAS Healthcare Management and Leadership MiG: The perfor-
mance assessments consist of the module work of the three com-
pleted CAS courses with an overall grade of at least 5 (4.75 - 5.25) as 
well as the results of the performance assessments for the additional 
required modules according to Art. 12 para. 1 let. b and the MAS the-
sis. 
5 Participants will be informed in writing by the Executive Board about 
the evaluation of their performance assessments. 
6 The concrete design of the performance assessments is regulated 
in the curricula as well as in directives. 
7 If the result of a performance assessment is influenced or attempted 
to be influenced by deception, namely by the use of unauthorized 
aids, the performance assessment shall be deemed failed. The same 
applies in the event that a paper has not been written independently 
and that sources other than those specified have been used. The 
right is reserved to take further measures such as exclusion from the 
course of study or withdrawal of the degree or title. 
8 Written theses must contain the following dated and signed declara-
tion at the end: "I hereby declare that I have written this thesis inde-
pendently and have not used any sources other than those indicated. 
All passages taken verbatim or in spirit from sources have been 
marked as such by me. I am aware that otherwise the thesis will be 
graded as not fulfilled or with grade 1 and that the University Manage-
ment or the Senate is entitled to withdraw the degree or title awarded 
on the basis of this thesis. For the purposes of the review and the 
verification of compliance with the declaration of independence or the 
regulations concerning plagiarism, I grant the University of Bern the 
right to process the personal data required for this purpose and to 
carry out acts of use, in particular to reproduce the written work and 
to store it permanently in a database as well as to use it for the re-
view of third party work or to make it available for this purpose." 

Performance evaluations Art 22 1 Satisfactory performance is evaluated according to the fol-
lowing grading scale: 
4 sufficient 
4.5 satisfactory 
5 good 
5.5 very good 
6 awarded 
2 Unsatisfactory performance will be graded according to the following 
grading scale: 3.5; 3; 2.5; 2; 1.5; 1. 
3 The total grades are rounded as follows: 
5.75 to 6.00 grade 6 
5.25 to < 5.75 grade  5.5 
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4.75 to < 5.25 grade  5 
4.25 to < 4.75 grade  4.5 
4.00 to < 4.25 grade  4 
3.25 to < 4.00 grade  3.5 
2.75 to < 3.25 grade  3 
2.25 to < 2.75 grade  2.5 
1.75 to < 2.25 grade  2 
1.25 to < 1.75 grade 1.5 
1.00 to < 1.25 grade  1 
4 The performance assessments are evaluated by members of the 
faculty of the degree programs or other persons designated by the 
Board of Directors. The Board of Directors exercises overall supervi-
sion over the performance assessments. 
5 Unsatisfactory performance assessments may be repeated once. 
The repetition must take place no later than six months after the par-
ticipant has been notified in writing. 
6 The final grade for the CAS courses is formed in each case from the 
mean, weighted according to ECTS credits, of the unrounded grades 
of the performance assessments of the CAS modules. 
7 The final grade for the DAS program is composed of the respective 
unrounded grades as follows: 
a 65% grade of the ECTS credit weighted average of the un-

rounded grades of the performance assessments of the two se-
lected CAS courses, 

b 15 % grade of the mean of the unrounded grades of the perfor-
mance assessments of the additionally required modules 
weighted according to ECTS credits according to Art. 11 Para. 1 
Letter b, 

c 20% grade of DAS thesis. 
8 The final grade for the MAS program is composed of the respective 
unrounded grades as follows: 
a 60% grade of the ECTS credit weighted average of the grades of 

the unrounded performance assessments of the three selected 
CAS courses, 

b 15 % grade of the performance assessments of the additionally 
required -modules according to Art. 12 Para. 1 Let. b,  

c 25% grade of the MAS thesis. 

Standard period of study 
and study time limit 

Art. 23 1 The standard period of study for the CAS Healthcare Man-
agement MiG degree program is eight semesters. The maximum 
period of study is eight years.  
2 The standard period of study for the other CAS programs is four 
semesters. The maximum period of study is three years.  
3 The standard period of study for the DAS program is 12 semesters. 
The maximum period of study is eight years. 



 
Study Regulations for the Degree Programs in Healthcare Management and Leadership MiG 12 

4 The standard period of study for the MAS program is 12 semes-
ters. The maximum period of study is eight years.  
 5 The Board of Directors may grant exceptions upon justified request. 
Students who exceed the maximum study time without permission 
may be excluded from the program.  

Crediting of external  
Study credits 

Art. 24 External study achievements can be credited up to the extent 
of 1/6 of the ECTS credits of a CAS program or of the DAS or MAS 
program, provided that they were completed at a university and corre-
spond to individual objectives and contents of the program. The 
Board of Directors decides on the crediting. The Board of Directors 
will issue implementation regulations. Credit transfer is limited to five 
years after completion of the course. The date of the degree certifi-
cate is decisive. 

Degrees Art. 25 1 The following degrees may be awarded: 
a "Certificate of Advanced Studies in Healthcare Management MiG, 

Universität Bern" (CAS HM MiG Unibe) 
b "Certificate of Advanced Studies in Strategic Healthcare Manage-

ment and Leadership MiG, Universität Bern" (CAS SHM MiG 
Unibe), 

c "Certificate of Advanced Studies in Transnational Healthcare 
Management MiG, Universität Bern (CAS THM MiG Unibe)", 

d "Certificate of Advanced Studies in Lean Healthcare Management 
MiG, Universität Bern (CAS LHM MiG Unibe)", 

e "Certificate of Advanced Studies in Healthcare Leader Excellence 
MiG, Universität Bern (CAS HLE MiG Unibe)", 

f "Diploma of Advanced Studies in Healthcare Management and 
Leadership MiG, Universität Bern (DAS HML MiG Unibe)", 

g "Master of Advanced Studies in Healthcare Management and 
Leadership MiG, Universität Bern (MAS HML MiG Unibe)". 

2 The degrees shall be issued by the Faculty of Law, the Faculty of 
Social and Economic Sciences and the Faculty of Medicine and 
signed by the dean of the said faculties. 
3 A degree will be granted if  
a the courses of the program have been attended to the prescribed 

extent, 
b the performance checks have been passed as well as  
c all financial obligations have been met. 
4 DAS and MAS degree holders must return CAS certificates before 
the degree is issued, as these degrees are components of the DAS 
degree or MAS title. 
5 A Diploma Supplement provides information on the admission re-
quirements, objectives, content and scope of the degree program. 
6 The CAS/DAS degrees or the MAS title alone do not entitle the 
holder to admission to the regular studies or to the doctorate at the 
University of Bern. 
7 Participants who have not passed a course of study will receive a 
certificate of attendance for the parts of the course that have been 
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completed. ECTS points can only be certified if performance assess-
ments are passed. 
8 Participation in individual modules is confirmed by a certificate. If the 
associated performance assessments have been completed and 
passed, the ECTS points will also be certified. 

Funding Art. 26 1 The courses of study are financed by the course fees. Third-
party contributions may be added to this. 
2 The income from course fees is subject to the continuing education 
overhead levy of the University of Bern. 

Determination and due 
date of course fees, with-
drawal of registration and 
cost consequences 

Art. 27 1 The course fees are cost-covering and in line with the mar-
ket and include all registration fees and fees for the performance as-
sessments. If a performance review has to be repeated, the corre-
sponding fees will be charged additionally. The Board of Directors de-
cides on exceptions. The Board of Directors sets the course fees for 
the individual courses of study within the following framework: 
a single modules: CHF 1'300 to CHF 1'900, 
b CAS courses: CHF 9,000. to CHF 15,000,  
c DAS program: CHF 35,000 to CHF 45,000,  
d MAS program: CHF 45,000 to CHF 65,000. 
2 The course fees will be invoiced after the registration deadline. The 
Board of Directors determines whether the course fees are to be paid 
in full or in installments. All financial obligations must be settled prior 
to issuance of the degree. 
3 Withdrawal of registration before the registration deadline of the 
study program is possible without cost consequences. In case of a 
withdrawal after the registration deadline, the course fees for the en-
tire study program will be charged in full. If a replacement can be 
found for the deregistered person, only the processing costs of CHF 
900 will be charged. If parts or the entire course of study are not at-
tended, there is no entitlement to a refund or waiver of the course 
fees. In cases of hardship, the Executive Board may reduce the 
amount owed upon a justified request. It is up to the individual partici-
pants to take out cancellation insurance.  

 5. Organization 

Advisory Board Art. 28 The Advisory Board of the Center consists of members of the 
Faculty of Law, the Faculty of Economics and Social Sciences and 
the Faculty of Medicine of the University of Bern. The composition 
and tasks of the Advisory Board are governed by the Regulations on 
the Organization of the Center for Health Law and Healthcare Man-
agement at the University of Bern of August 25, 2016. 

Board of Directors Art. 29 1 The Board of Directors exercises the scientific, financial and 
organizational management for the preparation, implementation, eval-
uation and further development of the study programs. 
2 Specifically, the Board of Directors is assigned the following duties: 
a issuing the curricula, approving the study programs and appoint-

ing the lecturers as well as deciding on the further development of 
the study programs, 
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b issuing the implementing regulations to these Regulations, 
c approval of the budget and setting of course fees,  
d decision on admission to degree programs, 
e oversight of performance reviews, 
f verification that all requirements for awarding degrees and titles 

have been met, 
g overseeing quality assurance, especially evaluation of degree 

programs, 
3 The Board of Directors may delegate tasks to individual members or 
to the Executive Board. 
4 The Board of Directors consists of at least two members of the Fac-
ulty of Law, one member of the Faculty of Economics and Social Sci-
ences, one member of the Faculty of Medicine of the University of 
Bern, the Head of Program as well as a maximum of four additional 
external specialists from areas that form the content focus of the con-
tinuing education program. These members are entitled to vote. The 
Board of Directors can include further members in an advisory capac-
ity and with the right to make proposals. 
5 The Board of Directors elects its chairperson from the members of 
the Board of Directors of the Faculty of Law and otherwise constitutes 
itself. It has a quorum if at least half of its members are present and 
passes its resolutions by a simple majority of the votes cast. In case 
of a tie, the chairperson has the casting vote. Representation of 
members of the Board of Directors at meetings is possible, as is deci-
sion-making by correspondence. 

Study guide Art. 30 1 The Director of the Center for Health Law and Healthcare 
Management shall be the Executive Board. In consultation with the 
Board of Directors, he or she may call in other specialists to fulfill the 
Executive Board duties and delegate tasks to them. 
2 The Head of program is responsible for the operational manage-
ment of the program with the following responsibilities: 
a organization and implementation of the events and performance 

checks,  
b commitment of lecturers for individual courses and events, 
c accounting, budget preparation and monitoring, 
d advertising, public relations and relationship building, 
e advice to the participants, 
f submitting an application to the Board of Directors for admission 

to a degree program, 
g quality assurance and reporting, 
h compile and forward data for accurate collection of the continuing 

education overhead levy, 
i other tasks outlined in the Regulations on the Organization of the 

Center for Health Law and Healthcare Management at the Univer-
sity of Bern of August 25, 2016 or defined by the Board of Direc-
tors. 



 
Study Regulations for the Degree Programs in Healthcare Management and Leadership MiG 15 

 6. Administration of justice 

Administration of justice Art. 31 1 The rulings of the Faculty of Law or its Dean issued on the 
basis of these Regulations and its implementing provisions may be 
appealed to the Appeals Commission of the University of Bern within 
30 days of knowledge thereof. 
2 In the case of decisions by the Board of Directors or the Executive 
Board that adversely affect the legal position of the participants, an 
appealable ruling by the Dean of the Faculty of Law may be re-
quested within 30 days of knowledge. 
3 Appeals against decisions of the University Appeals Commission 
may be lodged with the Administrative Court of the Canton of Bern. 

 7. Transitional and final provisions 

Transitional provisions Art. 32 1 Participants who started the certificate courses "Collabora-
tion in Healthcare" or "Management Policy in Healthcare" before the 
entry into force of these regulations shall complete their course of 
study in accordance with the regulations governing the certificate 
course "Collaboration in Healthcare" of 24.11.2005 or the regulations 
governing the certificate course "Management Policy in Healthcare" 
of 24.11.2005. 
2 For a maximum of five years since the entry into force of these regu-
lations, they may have modules previously completed with a module 
thesis credited towards the corresponding CAS degree in accordance 
with paragraph 1. 
3 Participants who completed the certificate courses "Collaboration in 
Healthcare" or "Management Policy in Healthcare" before these regu-
lations came into force may exchange their certificate for the certifi-
cate "CAS Healthcare Management MiG" or "CAS Strategic 
Healthcare Management and Leadership MiG" for a maximum of five 
years after these regulations came into force. They will be informed of 
this by the Executive Board.  

Repeal of previous law Art. 33 The regulations for the certificate course "Collaboration in 
Healthcare'' of November 24, 2005 and the certificate course "Man-
agement Policy in Healthcare'' of November 24, 2005 are repealed. 

Entry into force Art. 34 These Regulations shall enter into force on August 1, 2019. 

 
Resolved by the Faculty of Law: 

 
Bern, [date] The Dean 
 
 
 Prof. Dr. Peter V. Kunz 
 
Noted by the Faculty of Economics and Social Sciences: 
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Bern, [date] The Dean 
 
 
 
 Prof. Dr. Artur Baldauf 
 
 
Noted by the Faculty of Medicine 

: 

 
Bern, [date] The Dean 
 
 
 
 Prof. Dr. Hans-Uwe Simon 
 
Approved by the Senate: 

 
Bern, [date] The Rector 
 
 
 
 Prof. Dr. Christian Leumann 


